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INSTRUCTIONS TO THE EMPLOYER:
This form is your certification to the West Virginia Tax Department that you and the individual have met the eligibility criteria of the Military Incentive Program Act of 1991 under Chapter 11 of the Code of West Virginia.  This form should be retained in your files for tax purposes.  A copy of this form has been forwarded to the Tax Department.

The percent of tax credit allowed under this program is identified in Part A.  To determine the maximum amount of tax credit that can be claimed, you must multiply the first $5,000 in wages paid to the individual by the percentage entered in that item.  The tax credit may not be claimed until the individual has completed one (1) continuous year of employment.  In the event that the individual is employed for less than one (1) year, it may be possible to claim a partial credit in a proportional amount corresponding to the ratio of the time period during which the individual was actually employed to the one (1) year period required for a full tax credit multiplied by the amount of the full tax credit which would have accrued had the individual been employed for a full year.  The conditions under which a partial tax credit may be claimed are:  

1. The individual voluntarily leaves employment; or

2. The individual becomes totally disabled and unable to continue in employment; or

3. The individual is terminated for good cause shown.

CIRCUMSTANCES IN WHICH THE INDIVIDUAL HIRED WILL NOT QUALIFY THE EMPLOYER FOR A TAX CREDIT:

1. The employment of an individual who displaces an already employed person or person in layoff status.

2. The employment of an individual for whom the employer is receiving job training payments from either the Federal or State Government.
Note:   An employer may receive both federal and state tax credits for the employment of individuals who qualify under both the MIP Act and the Work Opportunity Tax Credit (WOTC) Program.

