WV/MIP – 31

(R. 03/2010)

WorkForce West Virginia

Field Operations

INSTRUCTIONS:

To the Individual:  This voucher will certify to a prospective employer your eligibility under the Military Incentive Program Act of 1991.  An employer who hires you under this program may be eligible to claim a tax credit on the first $5,000 in wages paid to you after one (1) continuous year of employment.  This voucher should be presented only to an employer who agrees to employ you under this program.  Should an employer request additional information concerning the program, you should encourage him/her to contact the WorkForce West Virginia representative identified on the voucher heading who initially issued the voucher.

To the Employer:  To participate in this program, you must complete the Employer Declaration in Part C and return this voucher to the WorkForce West Virginia office listed on the heading.  The WorkForce West Virginia office will, upon receipt, revalidate the voucher if necessary.  If the eligibility criteria are met, you will be issued an Employer Certification.  The Certification will entitle you to claim a tax credit on the first $5,000 in wages paid to the individual on your West Virginia Corporate or Personal Income Tax.  The tax credit may not be claimed until the individual has completed one (1) continuous year of employment unless the individual:
1. Voluntarily leaves employment; or

2. Becomes totally disabled and is unable to continue his employment; or

3. Is terminated for good cause shown.

In these instances, you may then claim a credit proportional to the amount corresponding to the ratio of the time period during which the individual was actually employed to the one (1) year period required for a full tax credit multiplied by the percentage of tax credit authorized. 

The percentages of tax credits allowed are as follows:

1. Korean Conflict, economically disadvantaged veterans:  30%

2. Vietnam Era, economically disadvantaged veterans:    30%

3. Disabled Veterans – a percentage equal to the percent of service connected disability compensable by the Veterans Administration:   10% to 100%

4. Member of the West Virginia National Guard:   25%

5. Member of the reserve forces of the U.S.:   25%

CIRCUMSTANCES IN WHICH THE INDIVIDUAL HIRED WILL NOT QUALIFY THE EMPLOYER FOR A TAX CREDIT:
1. The employment of an individual who displaces an already employed person or person in layoff status.

2. The employment of an individual for whom the employer is receiving job training payments from either the Federal or State Government.
Note:  An employer may receive both federal and state tax credits for the employment of veterans who qualify under both the MIP Act and the Work Opportunity Tax Credit (WOTC) Program.  


